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Equal Opportunities Policy 
The Young Women's Hub is committed to Equal Opportunities and Inclusion. We aim to 
foster a sense of community and belonging, offering new opportunities to students who 
may have experienced previous difficulties. Our policies are aligned with the legislative 
requirements outlined in the Equality Act 2010. 
 
Equal Opportunities are the responsibility of the entire hub community and must be 
reflected throughout our organization and in both the explicit and implicit curriculum. 
 
Actions 

●​ Documentation: Statements regarding equality and opportunity will be included 
in all relevant hub documents, such as prospectuses, vision statements, policies, 
and the staff handbook. 

●​ Training: Staff, governors, and students will receive training on equal 
opportunities to ensure they can actively support this policy. 

●​ Accessibility: Meetings will be accessible and convenient for all, considering 
individual needs and requirements. 

 
Specific Areas of Focus 
Gender 

●​ Promotion of Non-Sexist Attitudes: Encourage non-sexist attitudes among 
students and staff. 

●​ Equal Access to Opportunities: Ensure all students have equal access to 
opportunities that prepare them for adult life. 

●​ Eradication of Sexual Stereotyping: Work towards eliminating sexual 
stereotyping in all activities and materials. 

Race 
●​ Equal Treatment: Ensure no student or adult is treated differently or 

derogatorily because of their race. 
●​ Challenging Racism: Actively challenge racist behaviour and attitudes within the 

hub. 
 
Ability 

●​ Recognition of Effort: Recognize reasonable effort and attitudes regardless of 
academic achievement. 

●​ Equal Access to Resources: Ensure all students can access equipment, resources, 
and teacher time. 
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Physical Disability 

●​ Inclusive Participation: Enable students with physical disabilities to participate 
in all activities as their needs allow. 

●​ Special Needs Provision: Provide for the unique needs of disabled students 
within our community. 

 
Managing Equality in Practice 

1.​ Admission: Follow the Admission Policy, ensuring criteria do not include sex, 
race, colour, or disability. 

2.​ Registration: Accurately record and respect pupil names, encouraging 
acceptance of names from other cultures. 

3.​ Discrimination: Address all forms of discrimination seriously, as such behaviour 
is unacceptable. 

4.​ Language: Value linguistic diversity, ensuring staff feel their natural languages 
are respected. 

5.​ Resources: Provide resources according to needs, promoting positive images 
regarding race, gender, and special needs. 

6.​ Curriculum: Promote a positive image of all societal members through the 
curriculum, inviting diverse speakers. 

7.​ Displays: Reflect a positive image of race, gender, physical ability, and special 
needs in all displays. 

8.​ Monitoring and Evaluation: Regularly observe, assess, and record student 
progress to identify additional needs and support them effectively. 

 
Target setting for all pupils occurs daily, half-termly and within each Key Stage. 
 
Equal opportunities for staff 
Young Women’s Hub is committed to being an equal-opportunity employer. The school 
takes pride in providing equal opportunities for all its employees and students, 
regardless of disability, religion, sexual orientation, culture, gender, ethnic origin, 
colour, class, or age. 
 
Protected Characteristics 
In the context of the UK Equality Act 2010, the protected characteristics are: 

1.​ Age 
2.​ Disability 
3.​ Gender reassignment 
4.​ Marriage and civil partnership 
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5.​ Pregnancy and maternity 
6.​ Race 
7.​ Religion or belief 
8.​ Sex 
9.​ Sexual orientation 

 
 

These characteristics are protected by law to ensure fair treatment and to prevent 
discrimination in various settings, such as employment, education, and access to goods 
and services. 
 
No employee or prospective employee will receive unfair or unlawful treatment on the 
grounds of a Protected Characteristic because they are perceived to have a Protected 
Characteristic or because they are associated with someone who has a Protected 
Characteristic but not only in relation to: 

●​ Recruitment and selection 
●​ Promotion, transfer, and training opportunities 
●​ Benefits, terms, and conditions of employment 
●​ Grievance and disciplinary procedures 
●​ Termination of employment, including redundancies 
●​ Conduct at work. 
●​ Procedures ensure fair and equitable treatment in relation to admission and 

assessment of students. 
●​ The principles of non-discrimination and equality of opportunity also apply to 

how staff must treat visitors, pupils, parents, suppliers, and former staff 
members. 

 
Implementation 
The school, with the assistance of the staff, will: 

●​ Break down barriers to equality of opportunity that may prevent staff members 
from realising their full potential or accessing benefits. 

●​ Advertise vacancies and ensure job selection criteria are appropriate for the job. 
●​ Promptly and thoroughly investigate all complaints of discrimination and 

harassment, taking appropriate action where necessary. 
●​ Ensure that all staff members are fully informed and trained on this Policy. 
●​ Monitor the school's composition and the effects of its recruitment practices. 
●​ Existing procedures are reviewed and examined to ensure they are not 

discriminatory in their operation. 
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●​ Language used in official communication reflects the letter and spirit of the 
policy. 

 
Recruitment and selection 
Young Women’s Hub is committed to achieving and maintaining a workforce that 
represents the population within our recruitment areas regarding race, colour, 
nationality, national or ethnic origins, religion or belief, sexual orientation, pregnancy or 
maternity, marital or civil partnership status, gender reassignment, age, and disability 
(together as “Protected Characteristics”). 
Please refer to the School’s Recruitment and Selection Policy for further details. 
 
Disability 
If you are disabled or become disabled, the school encourages you to tell us about your 
condition so that we can support you as appropriate. A disability will not justify the 
non-recruitment of an applicant for a position at the school. Such reasonable 
adjustments to the application procedures shall be made to ensure that applicants are 
not disadvantaged because of their disability. 
 
For example, alternative arrangements will be made for visually impaired applicants 
where written tests are used. Suppose you experience difficulties at work because of 
your disability. In that case, you may wish to contact your Head of school to discuss any 
reasonable adjustments that would help overcome or minimise the difficulty. Your Head 
of School may want to consult with you and your medical adviser about adjustments, 
and you may be required to consent to a report about your state of health and ability to 
perform your duties. We will consider the matter carefully and accommodate your 
needs within reason. If we consider a particular adjustment would not be reasonable, we 
will explain our reasons and try to find an alternative solution where possible. 
 
Once an adjustment has been made, its operation may need to be reviewed at agreed 
intervals to assess its continuing effectiveness. The school will make reasonable 
adjustments to work arrangements or School premises to enable a disabled staff 
member to perform his or her duties. This will include but is not limited to considering 
the provision of specialist equipment, job redesign and flexible hours. When a disabled 
staff member recognises their need for a reasonable adjustment to work arrangements 
or School premises, he or she should discuss this requirement with the Head of School. 
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Bullying Policy 
Harassment is not accepted, as detailed in the School’s Anti-Bullying Policy. 
 
The policy will be monitored throughout the school and reviewed regularly. We 
recognise that it is all too easy for the structure of institutions to result in “inequality by 
default. ‟ Therefore, we commit ourselves to taking positive steps to examine our 
policies and practices and to change them where necessary. The effectiveness of the 
above policy and our practice will be evaluated every two years. The Senior Leadership 
Team will do this in consultation with the school community. 
 
If you have a disability or become disabled, we encourage you to inform us about your 
condition so that we can provide appropriate support. A disability alone does not justify 
hiring an applicant for a position at the school. Reasonable adjustments will be made to 
the application process to ensure disabled applicants are not disadvantaged. For 
instance, we will provide alternative arrangements for visually impaired applicants 
where written tests are involved. 
 
If you encounter difficulties at work due to your disability, you may discuss any 
reasonable adjustments needed with your Head of School. They might consult with you 
and your medical advisor about necessary adjustments, and you may need to consent to 
a health report. We will carefully consider and attempt to accommodate your needs 
reasonably. If we find a particular adjustment unreasonable, we will explain our reasons 
and seek alternative solutions. 
 
Once an adjustment is made, its effectiveness will be reviewed periodically. The school 
will reasonably adjust work arrangements or premises to enable disabled staff members 
to perform their duties. This may include providing specialist equipment, redesigning 
jobs, and offering flexible hours. Any disabled staff member who needs a reasonable 
adjustment should discuss this with the Head of School. 
 
Bullying Policy 
Harassment is unacceptable, as outlined in the School's Anti-Bullying Policy. 
The policy will be monitored throughout the school and reviewed regularly. We 
recognize that institutional structures can unintentionally create inequality. Therefore, 
we are committed to taking positive steps to examine and change our policies and 
practices where necessary. The Senior Leadership Team, in consultation with the school 
community, will evaluate the policy's effectiveness every two years. 
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 Head of School 
 

Chair of Trustees 
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